
An Open Letter to CEO Bob Bick and the Howard Center Board of Directors 
 

 
 
I am an employee of your organization and I was recently harassed by one of your police-officer board 
members, Brandon del Pozo, through a targeted twitter account. A second former Burlington police officer, 
Sonny Provetto, emailed Bob Bick to try to get me fired for calling out the racism and defensiveness in the 
Burlington Police Department around ‘thin blue line’ shirts, which was also criticized by many black members 
of the community. A third former officer also disparaged my mental health under the fake Facebook account 
‘Lori Spicer’, saying, 
 
 

 
“Just admit it. You are obsessed with Chief Del Pozo. You can’t get enough of 

him. He definitely lives rent free inside your head. Seek help.”  
 

 
 
I am writing this letter to let HC leadership know the pain your actions, and lack thereof, have caused me and 
to call for del Pozo’s immediate dismissal along with an immediate severing of ties to law enforcement. 
 
Because of the targeted harassment by one of Howard Center’s board members and by two of their fellow 
officers, I have had to seek help, in the form of therapy and medication. I am not embarrassed to share this; 
however I no longer feel safe working at Howard Center while leadership continues to prioritize the 
rehabilitation of a police officer who has done serious harm to the community, who spent his career regularly 
harassing and shaming people who were in mental health crises, defending police violence against those 
suffering mental health crises, all while Howard Center continues to ignore the serious hurt and trauma that 
local police departments and officers and in particular Brandon del Pozo, continue to cause both employees 
and clients of Howard Center. 
 
Howard Center CEO Bob Bick and Diversity/Equity employee Cael Barkman had this to say about Brandon 
del Pozo at a recent ‘town hall’, entirely erasing his many, many victims and rehabilitating his and the police 
departments’ imagine after zero restorative justice practices: 
 

 
 

Bob Bick: “Mr del Pozo experienced an unfortunate personal incident in his career as a police chief here in 
Burlington, he acknowledged his errors. He acknowledged his mistakes...I am not an apologist for Brandon 

del pozo but I am an advocate for engaging with a wide range of individuals…” 
 

 
Cael Barkman: “I'm going to pass to Bob and I don’t  want to spend a lot of time talking about another 

white man...when I worked over at DS we partnered a lot with the police...and I saw a lot of good work 
happening…” 



I have decided to write this open letter after hearing many of my coworkers call in to Burlington city council 
meetings this past week to share their professional experience working with black and marginalized members 
of the community. They explained how their clients do not feel safe around police, that they believe police 
departments should be defunded and decoupled from community mental health.  
 
Yet Howard Center leaders continue to double down on their support of racist and violent institutions. Howard 
Center leaders continue to believe that being ‘community partners’ with police makes the work of those doing 
direct service easier yet it ignores our perspectives, experiences, and especially of our clients. 
Howard Center continues to give Brandon del Pozo, my harasser, a ‘second chance’ even though he has 
done zero reparative work and has shown no remorse or responsibility for his actions.  
 
In a recent interview with WVMT Newstalk Radio, Brandon del Pozo, current Howard Center board member, 
continued to blame me for abusing his position in the community, which has exacerbated my trauma. While it 
may have ‘only’ been an hour of del Pozo’s life, it has been nearly a year of emotional stress and trauma for 
me. Here is a partial transcript of what del Pozo said about me, specifically: 
 
 
 
 
“...people who don’t have very much to contribute in person out in the arena of civic life who aren’t very good at 
you know leading or talking to others or building consensus, they use social media as a way to spread toxin, 
and that really got under my skin at that moment...And in the middle of that, with everything this city did from 
outdoor dining, to its Americorps program, to where police commissioners lived and how much money they 
made and soap companies, all of that was subject to like real toxin and it really got under my skin… 
 
...but what I can say to someone who’s being toxic as the chief of police is very very limited...sometimes you 
want to say something, and in this emotional way that was wrong, I did, but I didn’t want it to carry the weight of 
the chief of police I wanted it to be someone online responding to a toxic person and I did it anonymously and 
not as the chief but just as a person on twitter who’s a Burlington citizen.”  
 
 
 
 
Instead of prioritizing my mental health as an employee of Howard Center and the trauma that this Howard 
Center board member has caused me, leadership continues to prioritize their relationship with del Pozo, while 
at the same time not a single member of the Howard Center board or leadership has ever reached out to me. 
If a cis white man like myself can be treated this way by an organization that claims to be ‘trauma informed’ 
and ‘anti-racist’ what does that say to the black clients and employees of this organization? 
 
If employees matter to Howard Center, if Black lives matter to Howard Center, remove Brandon del Pozo from 
your board of directors, do not replace him with any LEOs, and cut ties with police institutions immediately. 
 
 
 
 
Charles Winkleman 
Howard Center Preschool Teacher and Inclusion Behavioral Interventionist 


